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CHESAPEAKE HOSPITALITY TO MANAGE THE HACKERMAN-PATZ HOUSE AT 
UNIVERSITY OF MARYLAND REHABILITATION AND ORTHOPEDIC 
  

Greenbelt, Md., November 12, 2015 — Chesapeake Hospitality, a dynamic 
third-party hotel management companies, has been selected to manage the newly 
opened Hackerman-Patz House at the University of Maryland Rehabilitation and 
Orthopedic Institute located in Gwynn Oak, MD. Kim Sims, president of Chesapeake 
Hospitality, made the announcement. 

The Hackerman-Patz House provides a compassionate home-like setting 
offering an affordable and comfortable alternative for patients and families, where daily 
travel to and from home to the hospital is a hardship. The company currently manages 
the Hackerman-Patz House at the St. Joseph Medical Center in Towson, Maryland. 

 “With more than 50 years of experience in successful operations in full-service 
hotels and resorts, we are proud to partner with the Hackerman-Patz House and provide 
families with a comforting sense of hospitality during their time of need,” said Sims. “We 
are committed as an organization to serving our local communities and this is a 
meaningful opportunity for us to apply our expertise and do just that.” 

The Hackerman-Patz House was made possible through the generosity of 
philanthropist Willard and Lillian Patz Hackerman. Operations are supported through 
guest fees, fundraising efforts and special friends of the Hackerman-Patz House at 
University of Maryland Rehabilitation & Orthopedic Institute. 

For more information about Chesapeake Hospitality, please 
visit chesapeakehospitality.com. 

  
Greenbelt, MD-based Chesapeake Hospitality brings more than five decades and 
200 collective years of executive experience to its full- and limited-service 
property owners. Our hands-on approach using innovative and proprietary Web-
based tools combined with our own deep industry knowledge ensures our 
revenue management strategies and investment recommendations will yield the 
highest revenue potential and sales growth at each of our properties. Boasting 
some of the highest employee retention rates in the industry, our people are with 
us for the long-term, ensuring owners personal attention, excellent service and 
strong relationships for the duration of our partnership. Our owners may have 
worked with other firms, but with Chesapeake Hospitality they experience what’s 
possible. 
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